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KagipmeHai okbipMaHaap!
Cispepain, HazapnapblHbl3fFa «TeHisweBponn» XLLC

(TLLIO) MeH oHbIH, KbI3MeTKepnepi aTbiHaH 2017
XbINAbIH KOPbITbIHAbINAPbI G0MbIHLLA WOYAbI
YCbIHaMblI3.

TLUO 6ypbIHFbiwa KasakcTaHHbIH, MyHait-ras
canacblHAarbl KewbaclublnapabliH 6ipi 60nbin
Tabbinagpl. bi3 KbiIameTkepnepaiH Kayincisgiride,
Kayincisgik TeXHONOrnsCbIHA XaHe KopLuaFaH
OpTaHbl KOpFayfa »ayankepLUinikneH Kapanmbis.
bi3 ayblp canpapfa akeneTiH okufranapgblH angbiH
anyra 6aca Hasap aygapa OTbIpbIM, KSCIMOPbIHHbIH,
OHAIPICTIK KbI3MeTi 6apbICbIHAA eLIKaHaah TOCKbIH
OKWFaHbIH, OpbIH aniMayblHa 6ap KyL-xirepimiaai
casiaMbl3.

KbiameTkepnepimisain, 2017 XblInfFbl aTKapFaH
eHberiHiH apkacbiHaa TLLIO KasakcTaH
9KOHOMMKACBIHbIH, 6CYiHE Y/IeC KOCbIMN XXaTKaH

TYPaKTbl api ceHiMAi eHepKacin peTiHaeri 6eaeniH
9pi Kapaw HbIFanTy 6aFblTbIHAA TYPAKTbl OHAIPICIH
YKanfacTbIpbIn Keneai.

TLLO eHpipic canacblHa KaTbICTbl MiHAETTEPAI COTTi
opblHAan, KbIBMETTiH, ToMeHAeri 6acTbl 6afFbITTapbl
6OWbIHLLIA YXOFapbl KEPCETKILUTEpre KO XEeTKi3Ai:

+ TLIO MeH Mepgirep yibiMaap Kbi3aMeTKepnepi
XXYMBbIC KYHiH XXOFanTKaH TepT okurameH 94,5
MJIH. acTaM af,aM-cafraTblH aTKapy apKblJibl
Kayincisgik TexHmKacbl 60MbiHLIA a/1eMAiK
JeHrenperi KepceTKillKe KO XeTKi3ai

2017 »xbinbl TLLUO »Xbinablk XXaHa peKopaTbl
OpHaTbIn, 28,7 MNH. TOHHa MyHan eHgipai. TLIO
KypbliFaH 1993 xbinaaH 6epri ecen 60ibiHLLIA
3 MJIpA MyHaW 6appenb eHAipinai

LLIFA/EB3 »aHe KT)XX HbicaHAapbIHbIH,
ceHimainiri 98%-fa XeTTi, 6yN - anemMaik
CTaHpapTTap AeHreniHe can KepceTKilLl.




5-KTXX - pe kypaeni xxeHaey Kayincisaix
TeXHUKaCbIHbIH 6apsibiK, TananTapblHa caWn,
TUiMAI, 9pi yaKpITbIHAH 6YpPbIH, 6r0aKeT
LWeH6epiHAe, 9pi XXYMbIC YaKbITbIH XXOFanTyra
anapartblH 6ipae 6ip okuFacbI3 aaKTangpl

TLUO 1, 38 MNIH. TOHHA CYMbITbIIFaH KeMipcyTeK
rasbiH, 7,45 MnpA. TeKLIE METP KypFaK, ras xaHe
2,49 MNH. TOHHA KYKIipT caTTbl

KasakcTaH Pecny6nvkacblHa TeNeHreH Xannbl
KapaxkaT menwepi 8,5 mnpg. AKLL gonnapbiHaH
acTbl

TLIO kasakcTaHablK Tayapsaap MeH
KbI3MeTTepAi catbin anyfa 2,5 mapa. AKL
JonnapbiH XXymcagbl, 6yHbiH 1,12 mapa.

AKLI gonnapblHaH acTamMbl Keneluek KeHero
»Kob6achl - YHFbl epHeyiHAeri KbicbiMAbl 6acKapy
)o6acbiH (KKXK-YEKBXX) xy3ere acbipyra
6afbITTangpl

«Project Finance International» (PFI)
XanblkapasblK areHTTiriHiH HycKachbl
60/biHLA, TLLHO-HbIH, KKX-YEKBXX »xo6acbiH
Kap>XbliaHabipybl EyponaHblH, MyHan-ras
canacblHAaFbl TaHgay bl XXblJ1 MaMineci gen
TaHbINAbl

TLUO ATblpay 065bICbIHAA MaHbl34bl TOFbI3
2/1eyMeTTIK MHPPaKypbIIbIM XK0HACbIH

XYy3ere acblpgbl, 6ynapabiH kaTapbiHAa
MaMaHZaHAbIpbISFaH TEXHWUKAbIK TMMHa3us
MeH peTpocasibak, KypblnbicTapbl 6ap.

TWO - rasgbl kagere XaparTy XoHe anayaa
YKaFblNaTblH ra3 KesieMiH a3anTy 60MbIHLLA
Kew6acLubl. TeHi3 KeH opHbiHAa 2000 xbingaH 6epi
rasfbl anayfa XaryablH, xannbl kenemi 99%-ra
asanblin, rasgbl kagere xapaty yneci 98%-gaH acbin
TYCTi.

Keneluek KeHeto >xobacbl-YHfbl epHeyiHAeri
KbICbIMAbI 6ackapy »ob6acbl AyHMe XY3i 60MbIHLLA
KapKbIH anblin, HaKTbl HOTUXXeNepre Ko XeTkisyae.
KKXX-YEKBXK- MyHaMn »xaHe ra3 eHAipy KesieMiHiH,
apTTbIpy, MyHaW KeEH OPHbIH UrepyaiH XaHa
TEXHOJOMMACBIH EHri3y, XXeprinikTi Tayapnap MeH
KbIBMETTepAi nanganaHy XKaHe XXYMbIC OpbiHAAPbIH
awy apkpinbl KasakcTtaH PecnybnvkacbiHa eneysi
navga sKesneTiH YNTTbIK MaHbl3fFa ue »koba. Kasipri
Tanaa KKXX-YKEBXX »ob6acbiHbIH KaszakcTaHaafbl
HblcaHgapbiHAa 30 000-HaH acTaM KasakCTaHAbIK,
eHbek eTyae, 6yn KazakcTaHza iCTEMTiH xobaafbl
YXYMbIC KYLWiHiH 92%-bl.

TLUO-HbIH 2017 XbIFbl KOPCETKILUTEPI XXaHE
YKETICTIKTEPIMEH TOJMbIfbIpak, TaHbICbIHbI3Aap.
KocbiMLia aknapar any ywiH, www.tengizchevroil.kz
cauTbIHa KipceHjisaep 6onagbi.

KypMmeTneH,

Ten 3T4YMCoOH
6ac AMpekTop

MypaTt MykalleB
6ac AMpeKTopAblH opbiH6acapsbl
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YBa)kaemble yntatenu!

OT uMeHun TOO «TeHruswespoin» (TLLUO) un
COTPYAHMKOB Mbl pajbl NpeacTaBuUTb Ballemy
BHUMaHUI0 0630p aeaTenbHocTh 2017 roaa.

TLUO no-npexxHemy ABNAETCA OAHON U3 BeAyLLUX
KOMMNaHui B HedTerasoBowm oTpacsv KasaxcraHa.
Mbl OTBETCTBEHHO OTHOCUMCSA K 6€30MacHOCTH
nepcoHana, TexHO/I0rM4yecKorm 6e30nacHOCTHU U
3almTe oKpyXxarowen cpegbl. Mbl npunaraem
BCe yCunus, 4tobbl 4OOUTHCS MNOMHOIO
OTCYTCTBMSA Ype3BblYalHbIX NPOUCLLECTBUN B
XoAe NPON3BOACTBEHHOM AeATENIbHOCTU HaLLero
NnpeanpusaTUA 1 yaensem ocob6oe BHUMaHme
npeaoTBpaLLeHUto crlyvyaeB, KOToOpble MOryT
UMETb CepbE3Hble MNOCNeACTBUS.

Bnarogaps ctapaHusam nepcoHana B 2017 r.
TLWO npogomkaeT OCyLLEeCTBASATb CTabUbHOe
NPOn3BOACTBO, TEM CaMbIM YKpennss
penyTauuio HaAEXHOro, 3aC/y>KMBaroLLEero
J0Bepus NpeanpuaTus, KoOTopoe BHOCUT CBOM
BKJ1aZ B 9KOHOMWUYECKMI pocT Pecny6nmku
KasaxcTtaH.

TLUO ycnewHo focTur nocTaB/eHHbIX 3a4ay B
06n1acTv NPON3BOACTBA M NPOAEMOHCTPUPOBAJT
NPeBOCXOAHbIE NOKAa3aTen No cneayoLwmnm
KJIHOYEBbIM HanNpaB/IeHUAM LEATENIbHOCTMU:

+ CotpyaHuku TLLO n nogpsaaHbIX opraHn3aunm
JOCTUIIN MUPOBOIO YPOBHSA nokasartens
TEXHUKUN 6€30MacHOCTH, 0TPaboTaB CBbILLE
94,5 MTH 4YeNOBEKO-4acoB MpW YETbIPEX
NPOUCLLECTBUSIX C NOTEPEN paboumnx AHEN

* B2017 rogy 06b€M fobblun coctaBun 28,7
MJTH TOHH HedTH, YTO IBNSIETCA HOBbLIM
rofoBbIM PeKopAoM. LoCTUTHYT py6ex B 3
mnppg 6appenen HedTH, 4OObLITbIX C MOMEHTA
obpasoBanua TLLO B 1993 rogy

+ OKcnsyaTauMoHHasA HaAéXHOCTb
nNpon3BoACTBEHHbIX 06bekToB 3CIT/ 3BIT
n KTJ1 pocturna nokasartensi B 98%, 4to
COOTBETCTBYET YPOBHKO MUPOBbLIX CTAHAAPTOB

+ KanutanbHbI# peMOHT HUTKK 5 KTJ1
BbIMOJIHEH C COb/toAeHMEM BCeX Tpe6oBaHWM
TEXHUKM 6€30MacHOCTH, 3D HEKTUBHO,
[OCPOYHO, B paMKax 6rofpkeTa u 6e3 eguHOro
NPOUCLLECTBUS C NOTeper paboumnx gHen

+ PeanusosaHo 1,38 mnH ToHH CYT, 7,45 mnpAa
KyO6u4YeCcKnx METPOB CyXOro rasa, a Takxe
2,49 MIH TOHH cepbl

+ 06Lasa cymma npsimbix Bbinsat Pecny6nuke
KasaxcTtaH npeBbicuna 8,5 Mnpg Aonnapos
CLLA

+ 3atpatbl TLWIO Ha npuobpeTeHue
Ka3axCTaHCKUX TOBapoOB U YC/yr COCTaBuu
2,5 mnppg, gonnapos CLUA, Bknrovas 1,12
mnpg gonnapos CLUA Ha peannsauunto
MpoekTa 6yayLero pacuinpenus - MNpoekTa
ynpaBneHusi yctbeBbiM faBneHnem (MBP-
nyyn)

+ [lo Bepcun MexayHapoAHOro areHcTBa
Project Finance International (PFI),
¢mHaHcupoBaHue npoekTta TLUO MBP-
MYYL npusHaHO nydlien caenkon roga B
€BpONencKon HeTerasoBom oTpac/u

+ TLLUO peanusoBan AeBATb BaXHbIX
coumanbHO- MHOPACTPYKTYPHbIX MPOEKTOB
B ATblpaycKou 0651acTu, BK/ItoYas
CTPOMTENbCTBO CneLmanm3mpoBaHHON
TEXHUYECKOWN rTMMHa3nun n Petpo-napka.

TLUO - npu3HaHHbIA Nnaep B 061acTu
yTUAN3auumn ra3a u CHUXeHus dhakesbHOro
okuranus. C 2000 roga cyMMapHbI 06bEM
CXXUraHUs yMeHbLunncs Ha 99% 1 o6bem
yTunusaumm rasa npesbicun 98%.

MpoekT 6yayLLero paclumpeHus - NMpoekT
ynpaB/ieHUs YCTbEBbIM AaBMIEHUEM MPOLONKAET
HapallMBaTb TeMMbl CBOUX paboT Mo BCeMy
MUPY, £,06MBAsACb MONOXUTENbHbIX PE3YIbTaTOB.
MBP-MYY/, - 3TO NpoeKT HaLnoHanbHOro
3HaYeHUs1 , KOTOPbIN MPUHECET 3HAYUTENbHYIO
nonb3y Pecnybnuke KasaxcTaH, yBenniyume
06BbEMbI A06bIYM HeDTU 1 ra3a, BHEAPUB

HOBble TEXHOJIOMMK 3KCnyaTauumn HedpTaHOro
MeCTOPOXEHUSA, NPUBJIEKAA MECTHbIE TOBapbI

W ycnyru, a Takxxe cosfaBasi HoBble paboyue
MecTa. B HacToslee Bpems 6onee 30 000
KasaxcTaHueB paboTatoT Ha MBP-MYyY/

BHYTPM CTpaHbl, YTO cocTaBnsieT 92% ot obLen
YMCNEHHOCTM NepcoHana npoekTa B KazaxcraHe.

Y3HalTe 60nblUe 0 HaLLIMX NoKasaTensx u
JoctmxeHusax 3a 2017 rog. na nonyvyeHus
AOMNOIHUTENbHON MHbOPMaLMK, NponauTe Ha
Haw cant www.tengizchevroil.kz.

C yBaxkeHueM,

Ten 3TUMUCOH,
reHepasibHbI 4UPEKTOP

Mypat Mykalues,
3aMecTuTeNb reHepasibHOro AupeKTopa



Dear Readers,

On behalf of Tengizchevroil LLP (TCO) and

its employees, we are pleased to present our
Year in Review for 2017. TCO remains a leader
in Kazakhstan's oil and gas industry. We are
committed to personal and process safety, and
protecting the environment. We strive for incident
free operations with a focus on preventing high
consequence events. Thanks to our workforce's
efforts in 2017, TCO continues to deliver stable
production which further strengthens our
reputation as a consistent performer and trusted
company that contributes to Kazakhstan's
economic growth.

TCO successfully achieved production milestones
and excelled in the following key areas:

+ TCO employees and contractors achieved
world-class safety performance by working
over 94.5 million man-hours with four Days
Away from Work incidents

» Produced 28.7 million tonnes of oil in 2017,
setting a new annual record and achieved a
milestone of producing 3 billion barrels of ail
since TCO's formation in 1993

+ SGI/SGP and KTL facilities demonstrated
world class reliability of 98 percent

+ Safely and efficiently completed the KTL Train
5 turnaround ahead of schedule within the
budget and with zero Days Away From Work

» Sold 1.38 million tonnes of LPG, 7.45 billion
cubic meters of dry gas and 2.49 million
tonnes of sulfur

+ Total payments to the Republic of Kazakhstan
exceeded $8.5 billion

+ TCO spent $2.5 billion on Kazakhstani goods
and services, including over $1.12 billion for
the Future Growth Project-Wellhead Pressure
Management Project (FGP-WPMP)

+ TCO's FGP-WPMP project financing was
recognized as the “European Qil and Gas Deal
of the Year” by Project Finance International

+ TCO completed nine important social
infrastructure projects in Atyrau Oblast,
including Specialized Technical Gymnasium
and Retro Park construction.

TCO is an acknowledged leader in gas utilization
and flaring reduction. Since 2000, flaring at
Tengiz has been decreased by 99 percent and gas
utilization has increased by over 98 percent.

The Future Growth Project-Wellhead Pressure
Management Project continues to make progress
and is ramping up execution activities worldwide
while delivering results. FGP-WPMP is a project
of national importance that will create superior
value for the Republic of Kazakhstan including
increased oil and gas production, introduction of
new oilfield technology and use of local goods
and services and jobs. There are currently more
than 30 000 Kazakhstanis working on FGP-WPMP
in-country, which represents 92 percent of the
project workforce working in Kazakhstan.

Please read more about TCO'’s 2017 performance
and achievements in this publication and
continue to visit www.tengizchevroil .kz for more
information.

Best regards,

Ted A. Etchison,
General Director

Murat Mukashev,
Deputy General Director



Kayinci3aik TexHMKachl
MeH eHOEKTI KopFay

LLIO eHepkacin kayinciagiri canacbiHaa

YKYMbIC KYHAEPiH XXOFanTKaH OKuFanap
)XoHe TipkenreH okuranap KoapdhuumneHTi
CEeKingAi cTaHaapTTbl KepceTKilTep 60MbIHLLIA
YKeTeKLUi opblHAapAbl cakTan kenegi. XXyMbICTbI
Kayincia opbiHaay - TLUO-HbIH 6acTbl KYHAUIbIFbI
YKaHe ap6ip KpI3MeTKepaiH MiHAeTi. 2017 Xbi/ibl
TLUO >XaHe OHbIH Mepairep yMbiMAapbIHbIH,
KbI3METKEpPEPi XXYMbIC KYHiH YXOFanTKaH TepT
OoKuFamMeH 94,5 MIH. agaM-caFaTTaH acTaM XYMbIC
icTeqi. ATanfaH XeTIiCTiK anemMaik geHrengeri
KepceTkiw 6onca Aa, TLLUO ew6ip oKkMFachbl3 XaHe
yKapaKkaTCbl3 XXYMbIC OpTacblH KanbINTacTbipyFa
YMTbUbIM, 6y canaHbl XXakcapTy 6afbITbiHAA
Y34iKCi3 XKyMbIc Xypridyae. Erep 6i3 ocbl KaFngaHbl
yCTaHyFa MiHAETTEHCEK, KYPblJbIC XXYMbICTapbl MeH
OHAIPICTIK KbIBMETTI Kayincis )Kysere acblpyblH, ki
Herisi - agaMm eniMiHe COKTbIpaTbIH OKuFanapabiH,
anpblH anyna »xaHe TEXHONOMUSSbIK, MPOLIECTIH,
KayincisgiriH kaMTamMmachbl3 eTyge XeTICTiKKe
KETeMI3.

TexHnKa 6e30MnacHoOCTU
1 OXpaHa Tpyaa

LLIO coxpaHseT 3a cob6on nnaunpytoLme nosnumm
B 06/1aCTM NPOMbILLNEHHOW 6€30MaCHOCTH
Mo TakMM CTaHAapTHbIM MoKasaTensiM, Kak
NMPOUCLLECTBUS C NOTEPEN pabounx AHeN n
KO3(PDHULMEHT PErmMcTpmpyeMbix NPOUCLLECTBUMN.
BesonacHbIl TpyA - 0f4Ha U3 OCHOBHbIX LIeHHOCTEN
TLUO 1 06513aHHOCTb KaXaoro cotTpyaHuka. B 2017
rogly coTpyaHuku TLUIO n noapsifiHbIX opraHu3auni
oTpaboTtanu ceblwe 94,5 M/IH YeNI0BEeKO-4acoB
NMpw YeTbipex NPOUCLLECTBUSAX C NOTEepen paboymx
OHel. HecMoTps Ha To, YTO AaHHOe AOCTUXEHNE
ABMSIETCA pe3y/ibTaTOM MUPOBOro ypoBHs, TLLO
CTpemMuTcs ob6ecneynTb HyIeBOM TpaBMaTU3M
Ha paboynx MecTax 1 Hag yny4ylleHNeM faHHOro
acnekTa AenaTeslbHOCTM BefleTCa HenpepbiBHas
pa6oTa. MicnonHeHue 3Toro 06s3aTeNibCTBa
ABJISIETCA 3a/I0rOM ycrnexa Meponpusituin
no NpeaoTBPaLLEHNIO HECHYACTHbIX CNy4yaeB
CO CMepTesiIbHbIM UCXOA0M M 06ecrneyeHmto
6€30MacHOCTN TEXHONOMMYECKOro npoLiecca — AByX
NPUHLUUNNaNbHbIX OCHOB BeAeHMs 6e3aBapuiHOro
CTpouTeNbCTBa U NPOU3BOACTBEHHOM

NeATENIbHOCTW.




Safety & Health

CO continues to achieve industry-leading

safety results in standard industrial safety
measurements such as Days Away from Work
and Total Recordable Incidents. Working safely
is a TCO core value and everyone’s responsibility.
In 2017, TCO employees and contractors worked
over 94.5 million man-hours with four Days
Away from Work incidents. While this is truly
world-class performance, TCO strives for zero
workplace injuries and is continuously working to
improve in this area. Living this commitment will
ensure success in fatality prevention and process
safety, the two cornerstones to incident-free
construction and operations.

TLIO-HbIH Kayinci3aik kepceTkiwTepi
MokasaTtenu TLWO no TexHUKe 6e3onacHoOCcTU
TCO Safety Performance
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reduced the volume of unplanned flaring from 2000 to 2017
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000 »xbinaaH 6epi TLLUO TeHji3 keH opHbIHAA

KOpLLaFaH opTafa acepfi a3anTy 6afbITbIHAAFbI
»kxobanapra 3 mnpa. AKLL gonnapbiHaH actam
KapXXbl )xymcagbl. XXymcanfaH Kapaxat 2000
XbingaH 6actan 2017 blnFa geniHri keseHae
»Kocnapcebl3 anayfa XafblnaTblH ras kenemid 99%-
Fa KbICKapTyFa »XaHe TeHi3 KeH OpHblHAAa rasfabl
Kagere xxapaTy koadduuneHTiH 98%-Fa ecipyre
MYMKiHAiK 6epgi. Fa3fabl Kagere apaTy »kobachbl
MeH 6acka fa 6aFgapiamanap atMocdeparnbik,
ayara ibepineTiH WhiFapblHAbINap KeneMiH
OHJAIpinreH MyHanablH, ap TOHHACbIHa WaKKkaHaa
70%-Fa KpICKapTyFa cenTiriH Turisgi. [an ocbl
Mep3aimge TLUO MyHal eHAIpYAiH, XblAblK KeeMiH
€Ki xapbIM ecere apTTbipAbl.

2017 Xbinibl TeHi3 KeH OpPHbIHAA TY3iNreH
KanablkrapabiH, 70% kanTta nanganaHyra Hemece
KanablkK eHA4eYMEH alHanbicaTblH apHawbl Mepgirep
K9CiNopblHAapFa KanTa eHaenyre XeHenTingi.

TLUO TeHi3 KeH opHbIHAAFbI KangblkTapabl Kagere
»KapaTy HblCaHbl 60/1bIM TabblnaTbliH 3KONOMMASbIK,
opTanblKTblH ayMafFblHa 6HAIPICTIK KanablkTapfa
apHasnfaH TepT xaHa kamepa cangbl.CoHpan-ak,
KeniKkTepaiH KO3FanTKblLbl 60CKA KOCbIIbIMN TypFaH
YyaKbITTbl KbICKAPTY apKbl/ibl LWblFapbliHAbLNAp

[
ML

KesneMiH asanTyFa XaHe TUIMAINIKTI apTTbIpyFa
GaFbITTanfaH Wapanapbl aTkapyFa KipicTi.

TLIO aiimakTaFbl Cy TanwblblFbiHa 6aiNaHbICTbl,
TeHj3 KeH OpHbIHAA CyAbl TUIMAI NnanganaHyabiH,
MaHbI3bl ekeHfAiriH TyciHei. KscinopbiH 2017
XbINbl TEHi3 KeH OpHbIHAA CyAbl YHEMAeyre

YXOHe TMiIMAi NanganaHyFa 6afbiTTanFaH
LWapanapfa Hasap ayaapybl XanfacTbipabl.

Cyabl TMiMai NnarpganaHyFa 6afbITTanfaH LWapanap
TeMeHAerigen:

+ OHpAipic 6apbiCblHAa )XaHaMa eHiM peTiHge
anblHFaH cyabl Tasanay XaHe KalTa nanganaHy

LLapyalubinbIK-TYPMbICTbIK, 6afbiTTa
naiaanaHbliiFaH Cyabl KaiTa Ta3apTy apKbl/ibl
OHbI Cyapyfa, KYPbI/bICKa XXaHe LMKi MyHanabl
eHaey KOHAbIPFbICbIHAA NaaanaHy

TLWO meH Mepgairep yibiM KbI3MeTKepiepiHe
cyAbl yHeMfi nanganaHyabl YUpety

Cy nanpanaHyfpbl asanTy MakcaTblHAa
TYPFbIHXaW XKaHe KeHcenepae
WHPaKypbIIbIMAbI XETINAipy.




OxpaHa oKpy>katoLLlen
cpenbl

2000 ropa TLUO uHBecTnpoBan cBbille 3 MApA,
nonnapoB CLLUA B NpoeKTbl MO CHMXEHUIO
BO34eNCTBUSA Ha OKpY)KaroLyro cpeay B TeHruse.

3Tu nHBecTnuumn nossonunm TLLUO cokpaTuTb
06beMbl BHEMAHOBOro (hakeNbHOro CXKXMUraHms
Ha 99% B nepuog ¢ 2000 no 2017 rr., a Takxe
NoBbICUTb KO3 PUUMEHT YTUNM3aL MM ra3a Bbille
98% Ha TEHMM3CKOM MECTOPOXKAEHUMN.

MpoekT yTnn1sauum rasa v gpyrue nporpamMmel
CNOCO6CTBOBANN CHUXEHUIO OBLLINX 06 BEMOB
aTMocdepHbIx BbIGPOCOB Ha 70% Ha TOHHY
[06bITOM HedTH. 3a aTOT e nepuog TLLO ysennunn
ronoBoi 06bEM NpomsBoAcTBa HedTH B ABa C
NoNOBUHOW pasa.

B 2017 r. 70% oTxonoB, 06pa3oBaHHbIX Ha

TeHrunse, 6b171M HanpaBeHbl Ha NepepaboTKy

ANl NOBTOPHOMO UCMOJIb30BaHMSA UK nepefaHbl
creuvanMsmMpoBaHHbIM NOAPAAHBIM OpraHM3aumsam
Ha nepepaboTKy.

Ha TeppuTopun 3koueHTpa, o6bekTa 4
yTunusaumm otxoaos B TeHruse, TLLO nocTpoun
YyeTblpe HOBble KamMepbl AJ15 MPOMbILLNEHHbIX
0oTX0f[0B. Tak)e Hayan npegnpuHUMaTb Mepbl No
NoBbILWEeHNIO 3PHEKTUBHOCTM, TaKMe Kak CHUXeHNE
BbIOPOCOB OT aBTOTPAHCMOPTHbIX CPEACTB 3a CYET
COKpaLLleHUs BpeMEHU NMpoCcTos aBTOMAaLUWH C
paboTaloLMMK Ha XONTOCTOM XoAy ABUraTeNsiMu.

TLLUO oco3HaéT BaXKHOCTb paumoHasnbHOro
UCMNO/Ib30BaHUA BOAHbIX PECYPCOB Ha TEHTM3CKOM
MEeCTOPOXXLEHUN B YCITOBUAX HEXBATKMN BOAbI

B pernoHe. B 2017 r. TWLUO ygenan BHuMaHune
MepOonNpUATUSIM MO SKOHOMWUK U paLMOHaIbHOMY
NCMO/Ib30BaHUIO BOAHbIX pecypcoB B TeHrusae.
MepeyeHb MeponpuUaTuUiA, 06ecnednBaroLLInX
paLMoHanbHoe BogoMnoTpebneHme BKIIOYAET B
ceobs:

+ OYMCTKY 1M NOBTOPHOE UCMOJIb30OBaHNe BOAbI,
nosnyyaemoi B Buze no6o4YHOro NpoayKTa B
npoLecce NpousBoACTBa

+ [oBTOpPHOE UCMONb30BaHNE BOAbI, MOMYYEHHOM
B pe3y/ibTaTe OYUCTKMN XO3ANCTBEHHO-ObITOBbIX
CTOKOB, AJ1s1 NONINBA, CTPOUTENDBCTBA, a TaKxXe
Ha ycTaHOBKax 06paboTku HepTH

+ O6y4yeHune paLMoHaibHOMY UCMOIb30BAHUIO
BOAbl cpean pab6oTHMkoB TLLUO u noapsagHbIx
opraHusaumi

+ MogaepH13auuo MHPPaCTPYKTYpPbl B XUNbIX U
0(dUCHbIX NOMELLLEHUAX C LieNb COKpaLLeHus
noTpe6neHunsi BoAbl.

Environmental Protection

Since 2000, TCO has invested more than $3 billion
on projects to minimize environmental impact at
Tengiz. This investment has enabled TCO to reduce
the volume of unplanned flaring by 99 percent from
2000 to 2017, while at the same time increasing gas
utilization rates at Tengiz to over 98 percent. Since
2000, this gas utilization and other programs have
reduced total air emissions generated per tonne of
oil produced by 70 percent. During the same time,
TCO has increased annual crude oil production
volume by two-and-a-half times.

In 2017, 70 percent of the waste generated

in Tengiz was sent for reuse or transferred to
specialized companies for recycling. TCO completed
construction of four new industrial waste cells at

its Tengiz Eco Center waste management facility
and began implementing measures that will reduce
vehicle emissions through reductions in vehicle
idling and cycle time.

TCO recognizes the importance of conserving
water in Tengiz due to ongoing water scarcity in the
region. In 2017, TCO continued focusing on water
conservation activities in Tengiz, including the
following measures:

+ Treat and recycle water generated as a by-
product of the production process

* Recycle treated sanitary water for irrigation,
construction, and use at crude processing units

+ Work with TCO employees and contractor
companies to teach about water conservation

« Continue to modernize infrastructure in
accommodations and offices to reduce water
consumption.



2017 >XbINbl LWXKI MyHaW
eHAIpy Kenemi

B 2017 r. 0o6bEM A06bIYN
CbIpOWt HedTW cocTaBu

TCO 2017 crude
oil production was

1.38

MJTH TOHHaHb!
(229 mnH Gappenb) Kypadbl

MJIH TOHH
(229 mnH 6appeneit)

@ .
million tonnes

(229 million barrels)

MJIH TOHHa CYMbITbINFaH KemipcyTeri ras
MJTH TOHH CXXUXKEHHOIO YrNeBoAopoAHOro rasa (CYI)
million tonnes of LPG

/.49

M/ TEKLLIE METP KYpFaK ras
MAPA KYBUYECKMX METPOB NMPUPOAHOro rasa
billion cubic meters of dry gas

2.49

MJ/TH TOHHa KYKipT
MJTH TOHH Cepbl
million tonnes of sulfur
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KasakcTaH
Pecnybnnkachbl VLLUiH
Kap>Xblnanm TMIMAINIKTEP

LLIO 1993 »binbl KypblFaHHaH 6acTan

KasakcTtaH Pecny6nukacbiHa 125 mnpg.
AKLL gonnapbiHaH actam Tenem xacagbl. OfaH
KasaKCTaHAblk Tayapsiap MeH Kbl3MeTTepai caTbin
any, «KasMyHawlas» YK» AK yneciHe Tuecini
nangaHbl 66Ny, MEMNEKETTIK GHOLKETKE THUECiNi
casnblKTap MeH posiNTUN TenemMaepi, MEMIEKETTIK
KoMMNaHusnapabiH TapudTepi MeH KbI3MeT KyHbl
YKOHE KbI3METKepiepAiH Xanakplicbl Kipeai.

Bbinnatbl Pecnybnnke Financial Benefit to
KasaxcTaH Kazakhstan

MoMeHTa oGpasoBaHus & 1993 roay, Bbinnari ince its founding in 1993, TCO has distributed

TLLO Pecny6nuke Kasaxctan cocTaBuiy cabilue Sover $125 billion to the Republic of Kazakhstan
125 mnpg ponnapos CLUA, Bknioyas satpatbl Ha including purchases of Kazakhstani goods and
NPUOGPETEHHE Ka3axCTaHCKX ToBapoB 1 yCIyr, services, profit distributions to TCO partner
ansugerHabl AO «<HK «KasmyHarras», Hanorosble KazMunaiGas, taxes and royalties paid to the
BbINAATbI U POANTY, NEPEUNCTIEHHbIE B GIofpKET government, tariffs and fees paid to state-owned

Pecny6nuku KasaxctaH, Tapubbl 1 céopbl, companies, and employee salaries.
BbIMN/Ia4YeHHbIe FOCyAapCTBEHHbIM KOMMaHUAM U

3apaboTHas nnaTa COTPYAHUKOB.

2017 >binbl KasakcTaH PecnybamnkacbliHbIH NaingackiHa mnpa AKLL gonnapbiH

»XacanfaH Tikenen TenemMaep »annbl anFaHaa Kypaabl
B 2017 r. npamble Bbinnatbl Pecnybavke KasaxctaH MJIPA 0J1/1apoB
CcoCTaBun ° CWA

In 2017, direct payments to the Republic of Kazakhstan totaled billion

TLLO 1993 »blnaaH 6epi kasakcTaH/blk Tayapaap MeH mnpa AKLL gonnapbiHaH

Kbl3aMeTTepre acTaM Kap Kbl >Xymcagbl
C 1993 roaa pacxofbl TLLIO Ha npruobpeTeHne KazaxCTaHCKMX MIpPA 40/11apoB
TOBAPOB W YCMYr NPEBbICUN CLWA

Since 1993 TCO has invested more than billion on Kazakhstani goods
and services




KeneLwlek KeHero
»>Kobacbl-YHfbl
epHeyiHaeri KbicbIMAbl
b6ackapy »kobachl
(KKXK-YEKBX)

LUO-HbIH, KKXK-YEKBXX >ko6acbl TeHi3 KeH
OpHbIHAAFbl OHAIPICTIK KyaTThiNbIKTapAbl
apTTbIPYAbIH Keneci KeaeHi 60/bIn Tabblnagbl.

Byn TeHi3 KeH OpHbIiHAaFbl MYHal eHAIpY KeNeMiH
XblnblHa 12 MUNIMOH TOHHaFa AeniH apTTbipa
OTbIpbIn, TEHi3 KEH OPHbIHbIH, KONAAHbICTaFbI
HblCaHAapbIHbIH TOJbIK, KyaTTa XXYMbIC icTen
TYPYbIH KaMTamachbl3 eTeTiH ayKbiMAbl Xo06a
60/IMaK,

2016 xbinabiH wWinge anoiHga TLLO cepikTecTepi
KKX-¥YEKBXX-HbI Kap>XblnaHablpy Typasibl akplpFbl
WwewimMai Makynaagbl.

Ocbinanwa TLIO 6onaluak, ypnak, uriniri yiiH, KP-
MEH y3aK Mep3iMAi bIHTbIMaKTaCTbIKTbIH, HOTUXECI
60nFaH TeHi3 KeH OpHbIH TYpaKThbl, api ceHiMAi
nanganaHyfablH, MaHbI3bl 6eneciHe KON XeTKi3gi.

KKXX-YEKBXX - anempaik aeHrenaeri xxo6a. XXoba
AyHue Xy3iHiH, 11 eniHge opHanackaH 19 opTtanbik,
apKpblbl Xy3ere acyaa.

YXo6a 60oiibIHLLA UHXEHEPNIK-TEXHUKATbIK, XX06anay
XYMbIcTapbl ATbipay, AnMaTbl, coHfan-ak AMepuka
Kypama LUTaTTapbiHaa, ¥nbi6pUTaHus MeH
YHpicTaHAa aTkapblnyga.

KKXX-YEKBX HbicaHgapbl KasakcTaH, OHTYCTiK
Kopes »xaHe UTanua engepiHae »xacanatblH
»K9He TeHi3 KeH OpHblHa TYMKi KypacTbIpy YLUiH

TacbiMangaHaTtblH MoAy/ibAep apKblbl CaJibiIHaAbl.

2016 XbInablH KasaH anbiHga MaHfbicTay
06bICbIHbIH, «Epcai» eHAipicTik anaHbiHAa Ky6bip
9CTakajanapblH )acay XXyMbIcTapbl 6acTangbi.
Kasipri Tan4a >XyMbIC XOcCnapfa can Xypyae.

a3 TypOuHAiK reHepaTopAblH MOAYNbAEpi KecTere

cankec NTanuaga xxacanbin atca, TEXHONOTMASbIK,
KOHAbIPFbINApAbIH Kypama Mopaysb 610KTapbl
OHTYCTiK Kopesipa whiFapbinyga. LanblH
MoAynbAep Xxanbikapasnblk eHAIPICTIK ananaapaaH
XXYKTi aybICTbIpbIN-TUey 6a3anapblHa, ofaH

api Pecengin, iwki cy xongapbl xyiieci (PICX)
apKplnbl Kacnum TeHisiHe, KeiniH Teri3 KeH OpHblI
KaHblHAaFbl MNpopBa Ty6eriHae opHanackaH XXyk
TYCipy TepMUHanbiHa XeTKizdinegi.

XyK TacbiMangayablH, )XaHa MapLupyTbiHa
apHanfaH Kypbinbic ()KTM) Kacnuit TeH;j3iHiH,
CONTYCTIK LUbIFbIC XaFblHAa opHanackaH [popsa
TyberiHeH TeHi3 KeH OpHbIHa AeliH co3blnagbl.
MapLwpyT HbicaHAapbl 71 KM. KalubIKTbIKTafFbl
TEHi3 KaHasblH, XXYK TYCipy XXaHe cakTay
TepMUHangapbiH, COHbIMEH KaTap ayblp XYK
TacbiMangay XonblH KaMTuabl. XKyK TacbiMangay
MapLUpyTbl WeHbepiHAe Tyn TepeHaeTy 60MbiHLLA
Herisri XXyMbIcTap asKTangbl. XXaranaygarbl
HbicaHAapAa Kafa Kary XaHe 6ypbisly 6acCenHiH
CYMEH TONTbIpyAbl 6aKplnay 60MbIHLLA XYMbICTapbl
asKTanapl.

TeHi3 KeH anaHpl-o06aHblH 60/1allakK, HbicaHAapbl
opHanacatbiH Xep. byHaa Kypblibicka kongay
KepceTy MaKcaTblHAA Xanmnbl KbISMETTEP MEH
NHPPaKypblIbIM KapacTbipblsIMaK, COHbIMEH
6ipre aNleKTPMeH KamTaMachl3 eTy XaHe 6ackapy,
MyHal YKaHe ras XXuHay XYM1eci, yLwiHwi 6yblIH
3aybiTbl (YB3) MeH LWKKi ras aingayablH, ywWwiHLWi
6ybiHbl (LUITAYB) HbicaHbl 60naabl. TeHj3 KeH
OpHbIHAAFbl UHPPaKYPbIIbIM KypblbiCTapbl
wocnapfra cam xypygae. YB3 xaHe LUTAYB
anaHaapbiHAaFbl Xannbl KypblbIC MEH Xep

acTbl KOMMYHMKaLMANapbIH cany XXyMblCTapbl

Ja KapkplH anyaa. YHFbl anaHaapbl 60ibiHLWA
YKYMbICTap 6ypfbliiay KOHAbIPFbICBIH XeTKi3yre
OalblHAbIKTbI KAMTaMachI3 eTy 6aFbITbiHAA
KecTefeH 6ypbliH askKTanyga. XXofFapbl KpiCbIMAbl
anfallKbl MyHallFa apHanfaH Kybbip xeninepi MeH
eJLey KOHAbIPFbIChIH cay XyMbICTapbl Aa KapKbIH
anypa.

Xannbl xkob6anay >xaHe caTbIn any XyMblcTapbl
MoaynbAepai XXeHeNTy MeH XeTKisyre, CoHAau-
akK, TeHji3 KeH OpHbIHAaFbl HENAIK Ke3eHaeri
YXYMbICTapAbl asikTayAbl api Kapau Ha3apaa
yCcTamak,




[TpoekT byayLlero
DACLUNPEHNS -

[1poeKT yrpaBiieHns
YCTbEBbIM [aB/IEHNEM
(MBP-MYYA)

poekT TLWO MNBP-MYY/[ — aTo cneaytowmi atan
pacLunMpeHus NpON3BOACTBEHHbIX MOLLHOCTEN
Ha TeHrM3cKOM MeCTOPOXAEHUMU.

3T0 3HaKOBbIN NPOEKT, peanunsaums KoToporo
NO3BOJIUT YBENNUYUTL O6BEM J06bIYM Ha
TEeHrM3CKOM MEeCTOpPOXAEeHUM Ha 12 MJTH TOHH
HedTKH B ros U NOAAEp)KaTb MNOJTHYHO 3arpyXXEHHOCTb
MOLLHOCTEN AeNCTBYIOLWMX NPOU3BOACTBEHHbIX
06bekToB TeHrnsa.

B utone 2016 r. MaptHépbI TLLO yTBEpANHU
OKOHYaTeNbHOe pelleHne 0 GMHaHCUPOBaHUK
MNBP-NYY[. Takum obpasom, TLLO gocTur BaxHOro
py6exa, KoTopbli CTan pe3ynbTaToM AJIUTENIbHOIO
coTpyaHuyecTBa ¢ PK B fene obecneyeHus
CTabUNbHOW M HaAeXXHOM aKcnyaTaunm
TeHrM3cKoro MecTopoXXaeHust Ha 6naro 6yayLmx
NOKOJIEHWNI CTPaHbI.

NBP-NYY[, - npoekT MMpoBOro Macwtaba, 19
LLeHTpOB peanusaumm KoToporo HaxoaaTca B 11
pasnnYHbIX CTpaHax.

NH)XeHepHO-TeXHMYecKMe paboTbl NpoeKTa
BbINONHAIOTCA B ropofax ATbipay u Animarthbl, a
Takxe B CLUA, Benvko6bputaHuu n UHgun.

061bekTbl MBP-MYY[ 6yayT NOCTPOEHbI U3
MoZysein, N3roToBJieEHME KOTOPbIX OCYLLEeCTBAAETCA
B Pecny6nuke KasaxctaH, OxxHown Kopee u
UTanuu, c ganbHenLwen AocTaBkon Ha TeHrnsckoe
MeCTOPOXAEeHNE A1 OKOHYaTENTbHON COOPKMU.

C okTs16ps 2016 roga U3roToBrieHME TPYOHbIX
3cTaKap BbIMNOMHAETCA Ha MPON3BOACTBEHHOM
nnowaake «Epcait», B MaHrucrayckoi obnactu
Pecny6nvkn KasaxctaH. Xog BbINonHeHUs pabot

COOTBETCTBYET MNMJ1IaHOBbIM NMOKa3aTesiAM.

Pa6oTbl N0 M3roTOBMIEHUIO MOAY e
rasoTyp6UHHbIX FeHEPATOPOB COMIacHO MiaHy
nayT B UTanum, a c6opHble MoayNbHble 6/10KM
TEXHONIOrMYECKMX YCTaHOBOK NPon3BoanAT B KOXXHOW
Kopee. loToBble Moaynu 6yAyT AOCTABNAATLCA C
3apy6exkHbIX NPOM3BOACTBEHHbIX NOLWAA0K Ha
nepesasnioyHble 6a3bl, OTKYAa OHW NPOAOSIXKAT
CBOM NyTb MO CUCTEME BHYTPEHHUX BOAHbIX MyTeM
Poccuiickoit ®epepauunm (BBIM PO) B Kacnuitckoe
MOpe 1 Aanee Ha TepMUHas pasrpyaku rpy3os,
pacnosioXeHHblN Ha nonyocTpose Mpopea
HenoAanéky oT TEHrM3CKOro MECTOPOXAEHNS.

HoBblIi MapLLpyT TPaHCMOPTUPOBKM FPY30B
(MaTpal), cTpouTeNbCTBO KOTOPOIo
ocyliecTBasieTcs Ha nonyoctpose NpopBa B
CceBepO-BOCTOYHOW YacTu Kacnus, 6yaeT nponeraTb
[0 TEHIM3CKOro MecTopoXxaeHusi. O6beKThbl
MapLUpyTa BKJHOYaloT B ce6s1 MOPCKOW KaHan
NPOTAXEHHOCTbIO 71 KM, TEPMUHASIbI PasrpysKu

N XpaHeHusi TPy30B, a TakXXe aBToOA40pory Ans
nepeBO3Ku rpy30B. OCHOBHble AHOYINY6GUTENbHbIE
paboTbl B pamkax MaTpal 3aBepLueHbl. 3aKOHYEHbI
paboTbl No 3abuBKe cBall Ha 6eperoBbIX 06beKTax
N KOHTPOSIMpyeMOoe 3anosiHeHe pa3BOPOTHOIO
6acceiiHa.

TeHrnsckoe MecTopoXXJeHue - 3T0 MecTo
pacnonoXeHust 6yayLLUMX 06 beKTOB NPoeKTa. 34eCb
6yLYyT pacrnonoXeHbl o6LiMe BCromMoraTesibHble
CNyY>X6bl M MHPPACTPYKTYpa, HEOOXOAMMbIE ANS
BbIMOJTHEHUSA CTPOUTENbHbIX PaboT, CUCTEMBI
yrpaB/ieHNs U 3N1IEKTPOCHABXeHUs], cuctema céopa
HedbTH U rasa, 3aBog TpeTbero nokoseHus (3TM) n
06bEKT 3aKauyky CbIPOro ra3a TPeTbero NoKoJieHus
(3CTn).

B cooTBeTCTBMM C N1aHOM BeAyTcsi paboTbl MO
CTPOUTENbCTBY MHPPACTPYKTYPbl HA TEHTM3CKOM
MECTOPOXAEHMMN. Ha CTpOUTENbHbIX NioLagKax
3TN n 3CI'TMN pacTeT TeMn 06LeCTPOUTENbHbIX
paboT M NpoKafgKM NOA3EMHbIX paboT, BeAeTcs
CTPOUTENbCTBO TPYOOMNPOBOAOB Y 3aMEPHbIX
YCTaHOBOK [/1 paHHero atana aKcnayaraumm
cUcTeMbl c60pa BbICOKOrO faBlIEHUS.

MNpoekTUpoBaHUe 1 MaTepPUanbHO-TEXHUYECKOE
obecrneyeHne HalesleHbl Ha Ha4yaso NepeBo3oK
Mo MOPIO MoAyJiel U CTPOUTENbCTBO HaZ3eMHbIX
06bEKTOB Ha TeHruse.




Future Growth Project-
Wellhead Pressure
Management Project
(FGP-WPMP)

CO’s FGP-WPMP is the next major expansion

of the Tengiz field. It is a landmark project that
will help to increase Tengiz production by 12 million
tonnes of oil per year and maintain full production
rates at the existing Tengiz facilities.

In July 2016, TCQ's partners approved the final
investment decision for FGP-WPMP.

This was a significant milestone achieved by TCO
marking a long-term partnership with Kazakhstan
to deliver stable and reliable Tengiz production to
benefit the future generations.

FGP-WPMP is a global project with execution
centers in 19 different locations in 11 different
countries.

Project Engineering is being executed in Atyrau and
in Almaty, as well as in the United States, United
Kingdom and India.

FGP-WPMP will be built of modules fabricated in
Kazakhstan, South Korea and Italy and transported
to the Tengiz oilfield for final assembly.

In October 2016 pipe racks fabrication works
commenced at ERSAI yard in Mangystau Oblast, and
currently are progressing according to plan.

Gas turbine generator modules are being fabricated
on schedule in Italy and pre-assembled process
units are being fabricated in South Korea. Fabricated
modules will be then shipped from international
fabrication sites to transshipment bases, then
through the Russian Inland Waterway System
(RIWS) into the Caspian Sea for delivery to the Cargo
Offloading Facility in Prorva peninsula near the
Tengiz oilfield.

A new Cargo Transportation Route (CaTRo) is being
constructed from Prorva peninsula at the Northeast
Caspian to the Tengiz oilfield. This includes a 71-
km marine access channel, cargo offloading and
storage facilities and a haul road. Capital dredging
at CaTRo completed. Onshore piling installation and
controlled filling of the turning basin completed.

Tengiz is the location of the future project facilities
that will include General Services and Infrastructure
to support construction, Controls and Power, Qil and
Gas Gathering System, Third Generation Plant (3GP)
and Third Generation Gas Injection (3Gl).

Tengiz infrastructure construction is progressing
as planned. Civil and underground works continue
to ramp up at the 3GP and 3Gl construction sites.
Construction is progressing on the pipelines and
metering station for high pressure early oil.

Overall engineering and procurement activities
continue to focus on modules’ shipment and
delivery, as well as “getting out of the ground” at
Tengiz.
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Ka3akCTaHAbIK KaMTy

IO caTbin anblHaTbIH Ka3aKCcTaHAblK Tayapsap

MeH KbI3METTep Y/IECiH XXblf1 carblH apTTbIpbIn
kenegi. 2017 »blNbl OTaHAbIK Tayapsap MeH
KbI3MeTTepAi caTbIn anyfa XXymcarsfFaH KapXbl
kenemi 2,5 mnpg. AKLU gonnapbiHaH actbl. TLLO
1993 xbingaH 6epi kazakcTaHAbIK Tayapsap MeH
kbiameTTepre 24 mnpa. AKLL gonnapbiHaH actam
KapXXbl Xxymcagbl.

TLWIO TeHi3 KeHiwWiH NanganaHyablH, Kypaeni
aFfamnbliHa CaMKec KeneTiH XXofFapbl cananbl
KasaKCTaHAblK Tayap/apAbl caTbin anygbl
apTTbIPYAbIH XXon4apblH aHbIKTayabl 0faH api
anfactblpyaa. EH angbiMeH, TLLO kbisameTTepai
TYTbIHYLWbI 601bIN Tabblnagpl, 6y TEHAEHUUS
esrepMengi gen KyTinyae. byn kasakcTaHabIK,
KaMTyAabl 6YriH »xoHe 6onallakra AambITya aca
MaHpI3bl 9pi TYPaKTbl 6aFbIT 60MbIN KasMaK,

KasakcTaHablK KaMTyAbl AaMbITY CTPaTErUSCHIHbIH,
6acTbl acneKTiCi MyHaii-ras UHAYCTPUACHIMEH
bIHTbIMAKTACTbIK KypyAa Xa/blkapasblk cana MeH
WbIFbIHAAPAbI 6acKapy HopManapbiH YFbIHYAbI
KaMTaMachbI3 eTy MaKcaTblHAA Kasipri )XaHe
2J1eyeTTi XabAbIKTayLblTapMEH XXYMbIC Xacay
60bIn Tabblnagbl. TLLO KasakcTaHAbIK KAMTY
60VbIHLIa MiHAETTEpAi opblHAayAa Tayapiap

MEH KbI3MEeTTep YCbIHaTbIH XabablKTayLubliapFa
y3aK Mep3iMAi MyMKIHAIKTep TyFbI3y KaXKeT gen
caHangbl. Con cebenti TLLO nHdbpakypbibIMFa,
KasaKCcTaHAbIK KaapnapablH, 6inikTiniriH apTTbipyFa
YKSHE XKYMbIC OpbIHAAPbIH allyFa TUICTi KapXXbl 6esy
apKpblbl KasakCTaHAbIK, XabablKTayLblnapablH,
TYpaKTbl AaMyblHa KOAay KepCceTyAi xanfacTbipa
6epmMexk.

2016-2017 »blngapbl 6ipHeLLe XaHa Ka3aKCTaHabIK,
eHpipicwinep aHbikTangbl, TLLIO KasakcTaHHbIH,
6ipkaTap anMarblHa iccanapMeH 6apblr, XeprinikTi

2017 Xblfibl OTaHAObIK,
Tayapfiap MeH
KbI3METTEPAI CcaTblIMn
anyfra xxymcasnfraH
Kap>Xbl Kenemi

TLUIO 1993 »bingaH
6epi kasakcTaHabIK,
Tayapnap
MEH
KbIBMeTTepre

24

mnpa. AKLL
JonnapbiHaH actam
Kap>Kbl XXymMcabl

2,0

mnpa. AKLL
JonnapbiHaH
acTbl

KaCinopbIHAaPAbIH, 6HAIPICTIK MYMKiHAIKTEPIMEH
TaHbICbIN KaNTTbl. KON XXETKEH XETiCTIKTepAiH,
Kenbip Mbicangapbl TOMeHAerigen:

* XeprinikTi komMnaHuanap wWoelFapFaH 6eToH
KafasnapblH )Kacay XaHe Kary

+ KasakcTaHgza )acanfaH KanTama »aHe
copanTbIK-KOMMNPECCOop/iblK 6ypFblnay
KybblpnapblHa 6ypaHaa onblin Xacay

+ KasaKkCTaHHbIH TOFbI3 aliMafFblHaH a3blK-TYIIK,
COHbIH, iwiHae 100% cublp >XaHe KO eTiH caTblIn
any

+ KasakcTaHza Kybblpabl KOpFaHbIC
KanTamacbIMeH KanTay XXaHe KOC Kybblpabl
ipineTin KypacTbIpy

ByfaH koca TLLUO capanwbinapbl kKabenb
opamarnapblH, 6akpliay-esiley acnantapbiHa
apHanfaH TipeKTi, KEHCe XXabAbIFbIH YKacay XXaHe
reosIornablK CbiHaMa YArinepiH any KbisMeTi
60WblIHLIA XXabAblKTayLblnapabl 4aMbITyFa Kongay
KepceTin, 6iNniKTiniriH 6aranaabl.

KasakcTtaHgblk kamTy TLLO Herisri eHAipici

MeH KKXK-YEKBXX wweH6epiHAeri XXyMbICTapAblH,
alriHbIMac 6eniri 6onbin Tabblnagbl.

YKannbl anFaHfa, KazakctaHaa TipkesnreH
kKoMmnaHusinapMeH 500-4eH acTaMm KeniciMwapT
»wacangbl. KKXX-YEKBXX-HbIH, KasakcTaHbIK,
KaMTy 60MblHLIA MaKcaTTbl KEPCETKILLi Xannbl
»K06a LWbIFbIHAAPbIHBLIH 32% KypaMak, Kasipri
TaHaa KKXX-YKEBXX-Fa kbiameT ycbiHy yLwiH 2000-
HaH acTaM kasakcTaHAblK KOMNaHWUs angpbiH
ana ipikteygeH, an 1000-HaH acTaMbl 6iNIKTINIKTI
6afFanayfaH eTKeH.

2017 xbinbl KKX-YEKBX yww ipi popymzabl
ynbiMaacTbipabl. ATan antkaHga KasakcraH
Pecny6nukacbl YKIMETiHiH, XanblikapasblK, >XaHe
XKEPriniKTi )XabAblKTayLblnap eKingepiHiH
KaTbICybIMEH KYPbI/ibIC KOMMaHUsANapbIHbIH
(opyMbIH, XXabablkTayLbinap GOpPyMbIH XaHe
GiniKTiNiKTi 6aFanay XaHe Kacibu TeXHUKanbIK,
OKbITY DOpyMbIH 6TKi3i. 2017 Xbinbl TaMbI3
anbiHAa Xbinblon ayaaHbiHbIH, Kyncapbl
kanacbiHAa TLLO-HbIH, Herisri eHgipici MeH KKXX-
YEKBXX 6ac mepgirepnepiHi, kaTbiCybIMeH

60C XXYMbIC OpbIHAAPbI XXOPMEHKECI OTKi3ingi.
KasakcTaHabIK XabablKTayLibliap MeH
KoMnaHusnapgbl TypakTbl gambiTy KKX-YEKBX
CTpaTerusicbiHbIH, ipretacbl 601Mak,

KKXX-YEKBXX »ko6anay, »xofapbl TEXHUKaSbIK,
JeHrengeri xabablkKa KbI3MeT KepCeTy, XX06aHbl
6acKapy, KypblibIC XYPri3y XaHe Mogy/b Xacay
canacbiHafbl XXaHa MYMKiHAIKTep MypachbIiH
KanbInTacTbIpbimn, XXo6anay, MoAyMb Xacay >XaHe
6ypFblnay XXyYMbICTapbl canacblHAa KasakcTaHabIK,
YX9He Xanblkapasblk KOMNaHuanap apacbiHaa
6ipneckeH KacinopbIH KypyAbl bIHTanaHAbIpyaa.
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KasaxcTtaHckoe
COAep xaHune

LLIO ¢ kaxkgbiM rogomM nocseaoBaTenbHO
yBenMuMBaeT OO Ka3axCTaHCKOro
cofiepXxaHusi B ToBapax v ycnyrax.

B 2017 r. 3atpaTbl TLUIO Ha npuobpeTteHue
Ka3axCTaHCKMX TOBApOB M yCNyr cocTaBuau 2,5
mnpg, gonnapos CLUA.

C 1993 r. pacxoapbl TLLUO Ha ka3zaxcTaHCKuMe ToBapbl
n ycnyru npesbicunu 24 mnpg gonnapos CLUA.

TLUO npogo/mKMT paboTy Mo onpeaeneHuto
METOA0B YBENMYEHUSA 06 beMa 3aKyna
BbICOKOK@4YeCTBEHHbIX TOBApOB, COOTBETCTBYHOLLMX
CJIOXKHbIM YC/TOBMAM 3KCMlyaTaumm
MecTopoxaeHus TeHruns. MNpeumywecteeHHo TLLIO
ABNSIETCS NMOTPEBUTENIEM YCIIYT, U OXXUAAETCS,

YTO 9Ta TEHAEHUNS HE MBMEHUTCS. [JaHHOoe
HarnpaB/IEHNE OCTAHETCA CaMbIM 3HAYUTENbHbIM

W YyCTOMYMBbIM OJ19 pa3BUTUSA Ka3axCTaHCKOro
COAEPXXaHWA B HAaCTOsILLEEe BPEMS U B OYAYLLEM.

KntoueBbIM acneKToM cTpaTernv passuTus
KasaxcTaHcKoro coaepxanus TLLO asnsetca
pa6oTa C Ae/CTBYHOLWMMM 1 NOTeHLMaIbHbIMK
NOCTaBLLMKAMM C LENbH JOCTUXKEHNUSA UMK
NMOHMMaHUA MeXAYHapOAHOro KayecTea M HOpMbl
3aTpar, KOTOPbIM OHU AO/MKHbI OTBEYaTb ANs
COTPYAHUYECTBA C HedTerazoBon MHAYCTPUEN.

TLLUO cuymTaeT, 4To ANA BbINOAHEHMSA 3a4a4

No KasaxCTaHCKOMY CofiepXKaHuto, KOMMNaHus
JOMKHa co3faBaThb A0IrOCPOYHbIE BOSMOXHOCTHU
ANS1 NOCTaBLUMKOB TOBapoB 1 ycnyr. Ucxoas ua
atoro, TLLUO 6yaeT npofonatb NOAAEPXKMBATb
YCTONUYUBOE pasBUTUE Ka3aXCTaHCKMUX
NOCTaBLUMKOB, NPUBJIeKasi HEOO6XOAMMble
WHBECTULMUN B UHPPACTPYKTYpY, 06ydYeHne
Ka3aXxCTaHCKMX KaApoB U1 co3faHue paboymx MecT.

B 2016-2017 rr. 6b1511 onpeAeneHbl HECKOJIbKO
HOBbIX Ka3axCTaHCKMX MPOU3BOAMUTENEN, TaKXKe
TLIO nocetun pag permoHoB KasaxctaHa

B 2017 r. 3atpaThl
TLLUO Ha npuobpeTeHne
Ka3aXCTaHCKMX TOBApOB

1 yCNyr COCTaBUM

C 1993 1. pacxogpbl
TLUO Ha ka3axCTaHCKuMe
TOBapbl 1 yCayru
npeBbICUn

Mp4 gosnapos CLUA

Mp4 gonnapos CLUA

ANSi 03HAKOMJIEHMS C NMPOWU3BOACTBEHHbIM
MOTEHLMANIOM MECTHbIX KOMMaHui1. HeckonbKo
NPVYMepPOB Halllei ycnewHoi paboTbi:

+ N3rotoBneHne n 3abuBKa 6E€TOHHbIX CBaW,
Npon3BeAEHHbIX MECTHbIMU KOMMaHUSAMM

+ Pa6oTbl no Hape3ke pe3bbbl Ha 06CaAHbIX
¥ HACOCHO-KOMMPECCOPHbIX Tpy6ax,
BbIMOJIHEHHble B KazaxcTaHe

+ 3aKynka NpoAyKTOB MUTaHUA U3 AEBATU
permoHoB KazaxcTaHa, B ToM umcne 100% Bcen
roBsiAVHbI U 6apaHuHbI

+ HaHeceHue 3aLlMUTHOrO NOKPbITUSI Ha TPY6bI
N U3roTOBJIEHME ABYXTPYGHbIX NeTel B
KasaxcTaHe.

Takxxe akcneptbl TLLIO nogaep>xanu passutme
npousBoanTenen kabenbHbIX IOTKOB, CTOEK AJsi
KWUIMunA, odmcHon mebenu n noctasLimKa ycayr no
0THOPY reosIormyeckmx o6pasLoB, C yCreLHbIM
NPOXOXAEHNEM KBaNM(MUKALIMOHHOWN OLLEHKM.

KasaxcTaHcKkoe cofepyaHue siBnsieTcs
HEOTbeMJIEMOM YaCTbO AesATeNIbHOCTU OCHOBHOIO
npoussoactsa TLLUO u MNMBP-MYY[. Bonee 500
KOHTPaKTOB MPUCYXAEHbl 3aperMcTpUupoBaHHbIM
Ka3axCTaHCKMM KOMMaHUAM, O6LLNIA LieneBoi
nokasartesib oleHnBaeTcs B 32 % OT COBOKYIMHbIX
3aTpart. Ha cerogHsILLHMI feHb NpeaBapuTesibHbIN
oT60p npoLunm 6onee 2 000 kazaxcTaHCKUX
KomMnaHui, ceblwe 1 000 KadaxCTaHCKMUX KOMMaHUM
NPOLUN NpeaBapuTenbHyo KBannduKaLunoHHYHO
oueHky npoekTa MNMBP-MYY[, ans okazaHusa ycnyr.

B 2017 r. NBP-TYY[ opraHusoBasn Tpu KPYMHbIX
dopyma - DopyM CTpOUTENBLHBIX KOMMNaHWUA, Gopym
nocTaBLLMKOB 1 GOpyM MO BOMPOCaM OLIEHKHU
KBanudukauum n npoheccroHaIbHO-TEXHUYECKOTO
06y4eHus, c y4acTueM npeacrTaBuTenen
rocyfapCTBeHHbIX opraHoB Pecny6anku KasaxcTtan,
a TaKXXe MHOCTPaHHbIX U MECTHbIX NOCTaBLUNKOB.

B aBrycte 2017 r. B r. Kynbcapbl XXblnblonckoro
paioHa npoluna spMapka BakaHCuin. B Hel
yyacTBOBan reHepasibHble NOAPAAYNKA OCHOBHOIO
npoussoactsa TLLO u MBP-MYY[,. MNocTosHHOE
pasBUTUE Ka3axCTaHCKUX MOCTaBLUNKOB U
KOMMaHWM - oaMH 13 hyHaaMeHTanbHbIX
npuHumnos ctpateruu MBP-NYY/M.

B xone peanusauuu, NMBP-MYY[, cosgacT Hacnegue
B Takmx cdepax, Kak MHXXEHEPHO-TEXHUYECKUNE
paboTbl, 06CNY>KMBAHWNE BbICOKOTEXHOMOMMYHOIO
060pyA0BaHUs, yNpaBneH1e NPoeKTamu,
CTPOUTENIbCTBO M U3rOTOBJIEHNE MOZYNEN, a

TaK)Xe NoCnoco6CTBYET CO3AaHNIO0 COBMECTHbIX
NPeANpPUATUIA MeXAY KadaxCTaHCKMMMU

N MHOCTPaHHbIMMK KOMMNaHUsIMKU B chepe
NPOEKTUPOBAHMS, N3rOTOBJIEHNA MOLYIEN U
6ypeHMS.
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Kazakhstani Content

CO continues to increase its expenditure on

Kazakhstani goods and services every year. In
2017, TCO spent $2.5 billion on goods and services
by domestic Kazakhstani. Since 1993, TCO has
invested more than $24 billion in Kazakhstani goods
and services. TCO will continue to identify methods
to increase its purchases of quality Kazakhstani
goods that meet the extremely challenging operating
conditions in Tengiz.

TCO'’s investments in Kazakhstani content have
primarily focused on purchasing services. This
will continue to be the area of the most impactful
sustainable local content growth.

A key aspect of TCO’s Kazakhstani content
development strategy is working with current and
potential suppliers so that they understand the
international quality, safety and cost standards
they must meet to do business with the oil and
gas industry. TCO believes that to achieve its
Kazakhstani content objectives, it must generate
long-term opportunities for the suppliers of goods
and services. As such, TCO will continue to support
the sustainable development of Kazakhstani
suppliers, encouraging appropriate investments in
infrastructure, Kazakhstani workforce training and
the creation of jobs.

During 2016-2017, TCO identified new Kazakhstani
manufacturers and visited several regions in
Kazakhstan to gain a better understanding of
manufacturing capabilities of local companies.
Some of our successes were:

+ Fabrication and installation of locally
manufactured concrete piles

« In country threading of drilling casing and tubing

+ Sourcing food products from nine regions in
Kazakhstan including 100 percent of beef and
lamb and

+ Pipe coating and double jointing in country.

In2017 TCO
spent

Since 1993 TCO has
invested more than

billion in
Kazakhstani goods
and services

billion on goods and
services by domestic
Kazakhstani

Additionally, TCO’s experts have developed and
qualified manufacturers of cable trays, instrument
stands, office furniture, and the provision of
geological sampling services.

Kazakhstani content is an integral part of TCO’s base
business and FGP-WPMP activities. More than 500
contracts overall have been awarded to Kazakhstani
registered companies. FGP-WPMP's Kazakhstani
content target is 32 percent of total project spend.
To date, more than 2,000 Kazakhstani companies
have been pre-screened, and more than 1,000
Kazakhstani companies have been pre-qualified to
provide services to FGP-WPMP.

In 2017, FGP-WPMP organized three major forums
— Construction Companies Forum, Suppliers Forum
and Craft Skills Assessment and Training Forum
with participation of the Republic of Kazakhstan
Government, international and local suppliers. In
August 2017, a job fair was held in Kulsary town,
Zhylyoi District, with participation of TCO's base
business and FGP-WPMP main contractors. The
continued development of Kazakhstani suppliers
and companies is a cornerstone of FGP-WPMP
strategy.

FGP-WPMP is creating a legacy of new capabilities
in engineering, high-tech equipment servicing,
project management, construction and fabrication;
and encouraging establishment of joint ventures
between Kazakhstani and international companies
for engineering, module fabrication and drilling.
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KopnopaTuBTIK
9/IeYMETTIK
>KayankepLinik

993 xbingaH 6epri TLUO-HbIH ATbipay

06/1bICbIHAAFbI 2/1IEYMETTIK XXObanap MeH
6afFfapnamManap/bl XXaHe XeprinikTi TypFbiHAAp
MEeH KbI3MeTKepiepre KoMek KepceTtygi
KapXXblnaHaplpyFa 6enreH Kapxbicbl 1,4 MApA.
AKLL gonnapbiHaH acTbl. TLWO e3iHiH «Urinik»
epiKTi aneymMeTTiK UHppaKypblbiM 6aFpapnamMacsl
apkpinbl ATbipay obnbicbiHaa 110-HaH acTam
»K06aHbl XKy3ere acblpabl.

TLWO 2017 Xblnbl epiKTi 9aneymeTTik-
UHbpaKypblIbIMAbIK, «Urinik» 6argapnamacsl
WeHbepiHAe eHip YLWiH aN1eyMeTTiK MaHbI3bl
YKOFapbl 60/bIN TabblnaTblH Xo6anapfra (MekTenTep,
6anabakiuanap, MafieHUET YINepi, CNopT KelleHaepi
XoHe T.6.) 25 mnH. AKLL gonnapbiH 6engi.

CoHpait-ak, TLLO ATblpay 065biCbiHAA MaHbI34bl
TOFbI3 2N1€YMETTIK MH(PPaKYpbISIbIM X06aCblH
askTaabl. COHbIH, iWiHAe MaMaHaaHAbIpblnFaH
TEXHUKabIK 'MMHasna MeH peTpocasnbak, 6ap.

2017 Xblnbl «Urinik» 6argapnamMmachbiHbliH
WweHbepiHAe asikTanFaH HbicaHAap XeprinikTi
9KIMAIK NeH XXYPTLWbIbIK TaparnblHaH Xofapbl
6aranaHgbl.

2018 Xblnbl ATbipay KanacblHbIH, «XKynabi3»
blKLWaM ayfaHblHAa 624 OpbIHAbIK MEKTEMTIH,
Kyncapbl kanacbiHgafFbl 290 opbIHAbIK, €Ki

6anabakwaHbiH, NHaep ayaaHbl bepeHe
ayblnblHAafFbl 200 opbIHAbIK MBAEHUET
opTasnbifblHbIH, MHAep aypaHbl Ec6on aybinbiHAafb!
300 opbIHAbIK, M3 EHUET OpPTaNbIfbIHbIH, KYPbIbIChI
XanfFacnak,

XKeprinikTi )xaHe xanbikaparsnblk yibIMaapMeH
CepiKTeCTiK opHaTa OTbIPbIMN, 9N1eyMeTTiK
WHBecTUUMsiNap 6argapnamachl apkbiabl TLLIO
ATbipay 061bicbiHAA 6iniM 6epyre, AeHcaynbIK,
cakTayfa, KaCinkepnikTi AaMbITyFa apHanfaH
»kobanapfa xannol kenemi 1,06 munnnon AKLL
JonnapbiH KypanTbiH KapXbl XXymMcagbl.

2018 xbinbl TLLIO «UArinik» 6aFaapnamMachl
LeH6epiHaeri »xobanapAbl Xy3ere acbipyFa 25 MIH.
AKLL nonnapbl, an 9neymeTTiK MHBeCTULUANAap
6afFgapnamachl LWeHbepiHaeri obanapapl Xy3ere
acbipyfa 1 mnH, AKLL gonnapbiHaH actam Kapaxart
6eniHai. KapbiHbIH 6acbiM 6eniri ATbipay
06/1bICbIHa XXyMcanagpl.




KopnopaTmnBHas
coumanbHas
OTBETCTBEHHOCTb

aunHas ¢ 1993 roga, cpencTBa, Bblgensemble
TLWO Ha puHaHcuMpoBaHMe coumanbHbIX
NPOEKTOB M NporpamMm B ATblpaycKoi obnacTu
W OKasaHne NoOMOLLM MECTHOMY HaCeneHuo 1
COTpyAHUKaMm, npesbicunu 1,4 Mnppg, fonnapos
CWA.

B pamkax f06poBOfIbHON coLmManbHo-
UHGPaCTPYKTYpHOW nporpaMmbl «<Mrunuk» (kas.
«6naro») TLLO peanusoBan cebiwe 110 NpoeKToB.

B 2017 r. TLUO mnHBecTnpoBan 25 M/H gonnapos
CLUA Ha peanusaumio coumanbHO 3HAYNMbIX
MPOEKTOB B paMKax nporpammbl «Mrnnmk» (LLUKosbl,
JeTCKue cagbl, ;OMa KyfbTypbl, CNOPTUBHbIE
KOMIMIEKChI U T.4).

TLWO peanusoBan AeBATb BaXHbIX cOLManbHoO-
WUH(PPACTPYKTYPHbIX MPOEKTOB B ATbIpayCKoW
061acTu, BKKOYas CTPOMTENLCTBO
cneuManm3MpoBaHHON TEXHUYECKON rMMHasumn
(CTT) n PeTpo-napka. MpoekTbl NporpamMmbl
«runuk», 3aBepweHHble B 2017 rogy, Noayy4nnm
BbICOKYHO OLEHKY CO CTOPOHbI akMMaToB U

061 EeCTBEHHOCT!.

CTpouTenbHbie paboTbl OCTasIbHbIX NSATU NPOEKTOB,
Kak LWKona Ha 624 mecTa B MUKpopainoHe Xynabi3
r.ATblpay, ABa AeTcKux caga Ha 290 mecT B
r.Kynbcapbl, 06LecTBEHHble LeHTpbl Ha 200 mecT
B nocenke boaeHe, Ha 300 mecT B nocesike Ecéon,
NHpepckoro pavioHa 6yayT npogoskeHbl B 2018
rogy.

B pamMkax napTHEpPCTBa C MECTHbIMU U
MeXAyHapoAHbIMU opraHu3dauuamMu no Nporpamme
coumanbHblX uHBecTuumn, TLILO Bbigenun
OEeHeXXHble cpeCcTBa Ha NPOEKTbl NOBbIWEHUS
YPOBHs1 06pa3oBaHus, 3apaBOOXPaHEHUS 1
pasBuUTUSA NpegnpuHuMaTenbcTea B ATbipaycKou
o6nacTtu. O6Lasa cymmMa coumanbHbiX UHBECTULMIA
coctasuna 1,06 mnH gonnapos CLLA.

B 2018 r. Ha nporpamMy «Mrunuk» 3anoxeHbl 25
MNH gonnapos CLUA v cBbiwe 1 MAH gonnapoB
CLWA Ha peanusaumio NpoeKTOB B paMKax
MporpamMmbl coumanbHbIX MHBECTULMIA. Bonbluas
4yacTb 3TUX CpeAcTB OyAeT HarnpaslieHa B
ATblpayckyto 06n1acTb.

Corporate Social
Responsibility

ince 1993, TCO has invested more than $1.4

billion to fund social projects and programs in
Atyrau Oblast for the community and employees.
Through TCOQ's Egilik (“benefit” in Kazakh) Voluntary
Social Infrastructure Program, TCO has implemented
over 110 projects in Atyrau oblast.

TCO'’s 2017 Egilik program spent $25 million for the
implementation of socially important projects as
schools, kindergartens, community houses, sports
complexes etc.

TCO has also completed nine important social
infrastructure projects in Atyrau Oblast, including
Specialized Technical Gymnasium and construction
of Retro Park. Egilik projects completed in 2017
were highly appreciated by the local Akimat and
community.

Construction of the remaining five projects as 624
seats School in Zhuldyz micro district of Atyrau city,
290 seats two kindergartens in Kulsary town, 200
seats community center in Bodene village, Inder
district, and 300 seats community center in Esbol
village, Inder District will continue in 2018.

Through the Community Investment Program

in partnership with local and international
organizations, TCO funded projects to improve

the education, healthcare and development of
entrepreneurship in Atyrau oblast with a total social
investment of $1.06 million.

In 2018, TCO has budgeted another $25 million
for Egilik program and over $1 million for the
implementation of projects within Community
Investment Program, with most of the funds to be
spent in Atyrau oblast.
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] Kagpnapgpl TapTbin, 63iHAe ycTay anhpblkLia
Kb ISMETKE pﬂ € pﬂ. | MaHpI3abl.COHAbIKTaH a KaCinopbIH
KasakcTaHgarbl eH TaHAay bl XXYMbIC 6epyLui
LB H..U.ay KaTapblHaH KepiHyre ymTbinagpl. TLLUO yuwiH
6acekere KabineTTi, KbI3BMETKEP XKYMbICbIHbIH,
HOTUXXeCiHe Heri3fenreH Xanakpl 6epy eH, Heriari

LLIO-ga kasakcTaHgblK Kbl3MeTKepnepai 6aChIMIBIIBIK 60bIN KATMAK.

Jasipnay, AaMblITy XaHe GinikTiniriH apTThIpy
60MbIHLLA KelleHAi 6aFgapiamanap XaHe KoacinopbIHHbIH, )XOFapFbl 6acLUblfiblFbIHAAFbI
KasakCTaHAbIK KbI3MeTKepiepai xxayankepLuiniri nayasbiMAapZAbl KabblngayFa fanblH isbacapnapgabl
)KOFapbl nayasbiMAapFa Kbl3MeT caTbICbIMEH aHblKTay opi AanpnayFa 6afblTTasFaH XyMbIC
YKOFapblnaTyFa Kongay kepceTtyre 6aFbiTTanfaH Ta KanfacblH Tabyga. KasakctaHaplk,
y3aK, XXbINAbIK A3CTypi 6ap. Kasipri yakpiTTa KbI3MeTKepiepiMisai WeT engepre KbIaMeTKe
KacinopblHAa KasakCTaHAbIKTapAblH yNec canMarbl  TaFanblHAay [ja XXYMbICTbIH MaHbl3/bl diCi.

83% kypan oTbip. OpTa »XaHe »KoFapbl 6yblHAAFbl Byn agic ocbl KpI3MeTKepriepre TypakTbl Typae
6aclubliiapKypamMbliHbiH 67% KasakcTaHabIKTap YMAPEHY MeH xasblKapasnblk Toxipnbe XXuHakTayra
yneciHge. KOMeKTeCirn, MaKcaTTapblHa XeTyre MyMKiHAiK
6epefi. Mbicanbi, 2017 Xxbinbl TLLUO-HbIH, KbIpbIK,
6ec KasaKCTaHAblIK KbI3MeTKepi pecny6nunkagaH
TbIC XXepnepae eH6eK eTTi.

OneMAik anAblHFbl KaTapsbl ToXipubere can
Y34iKCi3 YXaHe TabbICTbl XXYMbICTbl KAMTaMachb!3
eTy YWiH KoMNaHusFa MamMaHgaHAablpblsiFaH
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Pa3BuTtne kagpos

TLWO peanusytoTcs yCUNEHHbIE NpOrpaMmmbl

Nno NoAroToBKe, pa3BUTUIO U PACKPbITUIO
noTeHUKWana KagpoB — 3Ta MHOMOIETHAS U
TpaguuMOHHas paboTa HaleneHa Ha okasaHue
COAeNCTBUS KapbePHOMY POCTY KasaxCTaHCKUX
COTPYAHUKOB C NOCNeAyoLWMM 3aHATUEM MU
OTBETCTBEHHbIX AO/HKHOCTEN. B HacTosLwee BpemMs
Ha [0 MECTHbIX Kaapos npuxogutces 83%
BCeX pabOTHWMKOB, a A0 Ka3aXxCTaHLEB cpeau
pyKkoBoAuTenemn cpefHero v BbiCLLIEro 3BeHa
cocTtaBnseT 67%.

[ns o6ecneyeHunss HeNMpPepbIBHON W YCMELIHON
OeATeNbHOCTM Ha YPOBHE Iy4LLINX MUPOBbIX
npakTuk ansa TLO KpuTudeckn BaKHO npueiekaTb
W yaepxusaTb KBanuduLmpoBaHHble Kagpbl,
NO3TOMY KOMIMaHUA CTPEMUTCA CTaTb OQHUM U3
nyywmx paéotopatenen B KaszaxcraHe. [pumepom
Hanbonee 3PeKTUBHbIX aCMEKTOB paboThbl C
nepcoHasnom TLUO aBnseTca cuctema onnatbl No
nokasartensimM paboTbl.

TLWO npogomkuT pabotaTb B HanpaBneHUu
BbISIBNIEHMS M NOATOTOBKM KaHANAATYP
NPEeeMHUKOB Ha JOMKHOCTU BbICLLEro PyKOBOACTBA
B TLHO. CTaxxupoBKka KaszaxCTaHCKUX COTPYAHUKOB
3a py6eXXoM — BaXKHbI MeTof paboTbl, KOTOPbIN
NMOMOraeT OTeYECTBEHHbIM COTPYAHUKAM
o6y4yaTbcs M NpUoOBpeTaTb MeXAYHaPOAHbIN ONbIT
ANA OCTUXKEHWSI MOCTaB/EHHbIX Lienen.

B 2017 rogy 45 kazaxcTaHCKux coTpyaHukos TLUO
pa6oTanu 3a npegenammu KasaxcraHa.

Workforce
Development

CO has strong training and development
programs, and a long tradition of advancing
Kazakhstani employees to positions of increasing
responsibility. Kazakhstani citizens now hold 83
percent of total TCO positions, and 67 percent of

total TCO supervisor and manager positions.

Attracting and retaining a world-class workforce to
manage TCO'’s large and complex business is critical
to the company’s ongoing success, and we strive

to be one of the best places to work in Kazakhstan.
TCO prioritizes providing competitive, pay-for-
performance based compensation packages.

TCO will continue to identify and prepare successors
for TCO senior management positions. Expatriate
assignments for our Kazakhstani employees are an
important method by which we support employees
in training and gaining international experience that
will enable them to achieve their goals. For instance,
in 2017 TCO had 45 Kazakhstani employees working
outside of Kazakhstan.
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AJAMIOAP

TLIO 6ynaH 6blnan ga nanbiKTbl HOTUXKEHI
KaMTaMachbl3 eTeTiH Kacibu 6inikTiniri >xorapbl
KbI3METKEpPNEPAI AaMbITy XXaHe kongay
MaKcaTblHAa afaM pecypcTapbliHa MHBECTULMSA
cany apkpliibl KaszakcTtaHAarbl eH Y34iK XXYMbIC
6epyLUi 601bIN Kana 6epMex.

XXY3ETE ACbIPY

KbiameTKepnepimisgiH feHcaynbifbl MeH
Kayincisgiri, eHgipic Kayincisgiri MeH KkopLuafaH
OpTaHbl KopFay- 6i3/iH aHaFypsibIM 6acbIMAbIKKA Me
6acTbl MiHAETTepiMi3 60/bIn Tabblnagbl.

bi3 okurFanapablH angblH anyFa 6onaTblHAbIFbIHA
ceHeMis. EH anabiMeH, 6i3 KbI3MeTKepiepiMisaiH,
KayincisgiriHe 6ac Hasap aygapyapl XanfacTblpa
Tycneknia. Kayincisfik TeXHONormsicbiH oaaH api
XKETINAIpY Wapanapbl OKuFanapabiH, acipece aybip
canpapfa aKen CoFaTblH OKWUFanapAblH angblH anyfa
cenTiriH Turizéek. 2018 »bINFbl MakKcar - Kayincisgik
TEXHUKACbl MEH KOpLUaFaH OpTaHbl KOpFayFa
KaTbICTbl 6ipae 6ip okurara xon 6epmey. TLLO rasgbl
anaynapAa XoCnapcChbi3 XaFy XWiniriH KbICKapTyAbl,
CYy pecypcTapblH TUIMAi api OHTanNbl NanganaHygbl
KamMTamachbI3 eTyre 6ac ctapaterMsaHbl XeTingipyai
YK9HE KanAblKTapAbl K3fere xapaty KeseMmiH
apTTbIpPyAbl OAAH api XanFacTblpMak,

OAMY

TLUO 2018 »blnbl 6HAIPICTIK XXOcnapabl opbiHAay
YLWiH Kayincia api ceHiMAi eHAipicTi KaMTaMacbI3
eTyfi COHbIMEH KaTap »XaHa eHJAipIiCTiK
MYMKIHAIKTEPAI XeTingipy MeH MHBECTULMA canyabl
Of,aH api Xypriseai.

TEXHOJIOTMAJNIAP MEH ®YHKLIMOHANAbIK,
TUIMAINIK

TLUO eHAipicTiK KayincisAikTi, oHAIPICTI NnanganaHy
CEHIMAINIriH XeTingipy apKbl/ibl, COHAanN-ak, eHAipic
npoLeciHAe XaHe aKTUBTEPAi faMbITyAa XaHa api
hanenaeHreH TexHonornanapabl nanganaHyabiH,
apkachblHAa TexHomornsanapabl umdpnaHabipyabl
»XaHe QYHKLUMOHaNAbIK TUIMAINIKTI KongaHyabl
»KanfactblpMak, bipkatap keneweri 30p unMdpnbIk,
TexHonorus TLUO-HbIH XXYMbICbIH YXaHAaHAbIPbIM,
cepiKTecTep YLWiH KYHAbUIbIK TyFbi3agbl.

2018 »xbinbl KKXX-YEKBXX kayincisgik TexHukachbl
€peXXeciH ToMbIK cakTal OTbIpbIf, eL6ip OKUFachi3
YKSHE XKapaKaTCbl3 anfa KoMFaH MakcaTka Ko
XKETKI3Yy YLUiH, 6apnblk 6afFblTTaFbl XXYMbICKA KapKblIH
6epmMek. XXoba MiHaeTTepiHE H(PaKYpPbIIbIM

KYPbl/IbICTapbIH, XXNHAY XXYMECIH, 9N1EKTPMEH
KamTamachbl3 eTy XaHe 6ackapy, YB3 xaHe LUTAYB
60MbIHLLA OpPbIHAAMbIM XATKaH XXYMbICTapfFa Kongay
kepceTy xaHe XXTM >kob6acbIH anFa XbUDKbITY
60MbIHLLIA K06anay XaHe caTbin anyfa KaTbICTbl
YXYMbICTapAbIH opbliHAanybl Kipeai. KKXX-YEKBXX-aa
YKobanay, XXofFapbl TEXHUKaSbIK AeHreiaeri xabablkka
KbIBMET KepCeTy, XX06aHbl 6ackapy, Kypblbic
XYPri3y XaHe MOAYNb Xacay cananapblHAafbl XXaHa
MYMKIHAIKTEP MypacbIH KanbINTacTbipyAa XeprifikTi
KaMTyAbl AaMbITyFa apHanfaH MyMKIHAIKTepAi
i3gecTipy ofaH api XanfacblH Tannak,

[TporHos Ha 2018 roa

aoaun

TLLUO n panee 6ynet octaBaTbCs

nyylwmm paboTtopatenemM B KasaxctaHe

6narogaps UHBECTULIUAM B YeNloBeYecKue
pecypcbl Ansi pa3BUTUS U NOALEPXKKM
BbICOKOKBaNNOULMPOBAHHbIX COTPYAHWUKOB,
KOTOpble 06ecrneymBaoT OCTUXKEHNE pe3ynbTaToB
JAOJKHbIM 06pa3oMm.

PEAJIN3ALINA

3pn0opoBbe M 6e30MacHOCTb HaLLMX COTPYAHUKOB,
NpoM3BOACTBEHHAst 6€30MacHOCTb U OXpaHa
OKpY>atoLLen cpeabl - 3TO Hanbosee BaXKHble
npuopuTeTHbIe 3aayn. Mbl BEpyUM B TO, UTO
NMPOMCLIECTBUS MOXXHO NMPEAOTBPaTUTb, U B
nepByo o4epesb Mbl MPOAO/IHKUM YAENATb BCE
Halle BHMMaHue 6e30nacHOCTH NepcoHana.
[anbHelillee COBEPLLUEHCTBOBaHNE MepP
TEXHONOrMYECKOM 6€30MacHOCTN NOMOXKET
npeaoTBpaLLaTh MPOUCLLECTBUS, B OCOGEHHOCTM
Te, KOTOpble BEPOSAATHEE BCErO MOTyT UMETh
cepbésHble nocneacTeus. Lienb Ha 2018 rog -
MoJIHOE OTCYTCTBUE MPOMUCLUECTBUIN, OTHOCALLMXCA
K TEXHUKE 6€30MacHOCTUN U OXpaHe OKpY>KatoLLen
cpegpl. TLLUO npogomkut paboTy No AanbHenwemy
CHWKEHMIO YaCTOTbl He3amn/IaHMPOBaHHbIX Clly4YaeB
(hakenbHOro CXuraHusl, COBepLUEHCTBOBAHUIO
reHepanbHOI cTpaTerMm BOAOMNOb30BaHUs ¢
LeNblo 06ecneyYnTb paLmoHanbHoe n ahpdekTUBHOE
ncnosib30BaHMe BOAHbIX PECYPCOB, @ TakXKe No
yBEIMYEHNIO 06 BEMOB YTUIM3ALMN OTXOLO0B.

POCT

B 2018 r. TLLO npogo/mK1T paboTy Hag,
obecnevyeHneM 6e30MacHOn 1 HaeXXHOWN
aKcnnyaTauum ans LOCTUXEHMUS
NMPOM3BOACTBEHHbIX MJ1TAHOB, a TakKXXe Haj
COBEpLUEHCTBOBAHMEM U UHBECTUPOBAHUEM B
HOBbl€ NPON3BOACTBEHHbIE BO3MOXHOCTH.

22



TEXHOJIOTUU U ®YHKLIUOHAJIbHASA
9PDEKTUBHOCTb

TLUO npofonXuT npuMeHeHue TEXHOMOrnn

1 PyHKUMOHanbHOM ahPEKTUBHOCTY NYTEM
ynyyLueHusi 6e30MacHOCTM TEXHOSIOTMYECKMX
NpOoLIeCCOB, aKCMNlyaTaLMOHHON HaJEeXHOCTH,
NPYMEHEHNSA HOBbIX TEXHOMOMMI B 3KCNyaTauum
Npov3BOACTBA U Pa3BUTUA aKTUBOB. Pag,
nepcrneKTUBHbIX LUbPOBbLIX TEXHONOT A
npeo6pa3oBbIBaeT AeATensHOCTb TLIO n co3paeT
LEHHOCTb A1 MapTHEPOB.

B 2018 r. MBP-MYY[, npoaomknT HapawuBaTtb
TEMIMbI BbIMOMIHEHWUSI PaboT MO BCEM
HanpaBfeHNsM, [OOUBAsACh NMOCTABMEHHbIX LieNen,
cobnofas Bce npaBuia TEXHUKM 6e30MacHOCTU
npv NOMHOM OTCYTCTBUWN TPaBM U NpouUcLLecTBUin. B
KpYr 3afiay NpoeKTa BXOAWUT BbINOJIHEHNE paboT No
NPOEKTMPOBAHWUIO U 3aKynkaM, HEO6XOAMMbIX AN
NPOAOHKEHWUSI CTPOUTENLCTBA UHDPACTPYKTYPbI,
CUCTEMbI CO0Pa, CUCTEM YrpaBeHUs U
aHeprocHabxeHus, 3TN n 3CI'TI, a Takxe
npoaswxkeHnsa npoekta MaTpal. Ha MNBP-MYY[,
NpPOoAoMKaeTCs NOUCK AafbHENLLINX NEPCNEKTUB
pa3BUTUSI MECTHOIO COAEPXXAHUS ANA co3haHus
Hacneaus B BUJE HOBbIX BO3MOXHOCTEN B 06/1aCTH
WNH)XXEHEePHO-TEXHNYECKOIro MPOEKTUPOBaHMS,
06CNY>XMBaHNSI BbICOKOTEXHOIOTMYHOIO
060pyA0BaHUS, yripaBieHUsl NPoeKTamMu,
CTPOUTENIbCTBA M N3rOTOBEHMSA 060PYA0BaAHUS.

Outlook for 2018

PEOPLE

TCO aims to continue to be recognized as the
best employer in Kazakhstan by investing in
workforce to develop and empower a highly
competent workforce that delivers results in the
right way.

EXECUTION

The safety of our workforce and protection of the
environment are our most important priorities.

We believe that incidents are preventable and we
will continue to place highest focus on personal
safety. Further advancing process safety will help
to prevent incidents, especially those with the
highest consequence potential. TCO'’s goal for
2018 is to achieve zero safety and environmental
incidents. TCO will further reduce unplanned
flaring events, advance measures for best and
efficient use of water resources and increase
waste recycling.

GROWTH

In 2018 TCO will continue to focus on safe and
reliable operations to deliver on our production
plan, continue to mature and invest in new
production opportunities.

TECHNOLOGY AND FUNCTIONAL
EXCELLENCE

TCO will continue to leverage technology and
functional excellence via improvement in process
safety, operational reliability and application

of new proven technologies in production
operations and asset development. A number of
emerging digital technologies are transforming
how TCO operates and capture value for
partners.

In 2018 FGP-WPMP will continue ramping up

its activities in all work fronts delivering the
results safely and injury and incident free. Goals
include delivering engineering and procurement,
supporting ongoing work for infrastructure,
gathering system, power and controls, 3GP and
3Gl and moving forward activities at CaTRo. FGP-
WPMP continues to look for more opportunities
to develop local content to create a legacy of new
capabilities in engineering, high-tech equipment
servicing, project management, construction and
fabrication.
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